“The Effectiveness of the Church: Spirit Empowered Hard Work”

II Thessalonians 3:6-15

I.  Hard Work is Mission Critical


A. The Absence of Hard Work is Serious 3:6


B. The Absence of Hard Work demands Action 3:6

C.The Absence of Hard Work is Disorderly 3:6

D. The Absence of Hard Work is Rebellion 3:6 
 
E. The Church should Discipline the Disobedient 3:14-15
II.  Hard Work is Leadership
Inspired 

 
A. Leadership should be an Example of Hard Work 3:7
 
B. Leadership should be an Example of Orderly Living 3:7
 
C.  Leadership should be an Example of Investment Living 3:8

 
D.  Leadership should be an example of  Sacrificial Living 3:8

 
E.  Leadership should be an Example of  Load Lifters 3:8-9
III. Hard Work is Non Negotiable 

A. The Church should Deprive the Lazy 3:10


B. The Church should Identify the Disobedience 3:11

C. The Church should Demand the Diligence 3:12 


D. The Church should Encourage the Diligent 3:13


E. The Church should Discipline the Disobedient 3:14-15
Questions
1. Why is Spirit empowered hard work mission critical? 

2. Why is Spirit empowered hard work quality and not just quantity? 
An impactful effort and not just a time filling activity?  

3. How is Spirit empowered hard work leadership inspired? 

4. Why does the church have a need for more laborers in the trenches 
and not supervisors from the ivory towers?

5. Why is Spirit empowered hard work non negotiable?

